ESG STRATEGY

BEXT SPACE
GRESB POLICIES

GRESB (Global Real Estate Sustainability Benchmark)

BEXT SPA







1.

ABOUT THIS POLICY e s e s e e s s s e s e s e s e s e e e e e e e e e e e s e e aeenenenenns 6

1.1. INTRODUCGTION . ... e e e e e e e e e e e e e e e e e e e e e e e e e e e e eeenens 6
1.2, CORPORATE VISION ...ciiiiiitiiieiitettestte sttt ettt ettt st st sbe e bt s st st e be e b ens 7
130 POLICY GOALS ...ttt sttt et st sttt e b e s bt e sae e st e sabeebeebeennes 7
1.4. PRINCIPLES OF ACTION: MISSION, VISION AND VALUES.......ccooiiieeeeeeeeeeeeeeeeeeeeee, 7
1.5. AREA OF APPLICATION. .. e s s e e e s e e e e e s e e e s e e e e e e e e e e e e e e e e e e e eens 8
1.6. STRATEGY AND COMMITMENTS IN CSR....ovtiiiiiiiiiiiitieiiiiiiiiiiiiiie e 8
1.6.1. aToY o] (e [oV7=Y [T o o V=T o | SR 8
1.6.2. Satisfaction and loyalty of our clients.........ccoueeeiiiiiie e 9
1.6.3. Eco-efficient Management.......c.uev i e 9
1.6.4. Sustainable value Seneration .........cccecuiiiieciiie e 10
1.6.5. Ethics and COMPlIANCE .....uveeiiiee e e 11
1.7. TRACKING SYSTEM .c..utiiiiiiiiiieniteeiie ettt ettt sttt sttt e st st st st e b e sbeesbeesaeeeneean 11
1.8.  SUPERVISION MECHANISIMS ..ottt sttt ettt sttt be e b smeesmee e s 11
1.9. INFORMATION AND COMMUNICATION ....ci i 12
ENVIRONMENTAL POLICIES ...ttt ettt 12

2.1. ECO-EFFICIENT MANAGEMENT ..ottt ettt e et e e e e e s e e e e e e e e snenee 13
2.2. BIODIVERSITY POLICY.....etiitiiiiiiettetee ettt ettt e e e e e et e e e e e s s neseeeeaeeseennnnnee 14
2.2.1. (0] o] [=Tot 4 1YL= USSP 14
2.2.2. o] 1 VA T =T o} = Yot o o FA USRI 15
2.3. CLIMATE CHANGE POLICY ittt ittt ettt ettt e e s e et e e e e s e e smnneeeeeeeeeeanan 16
2.3.1. 2 F T [ol oY 4T a YT o] [=T 3PP 16
2.3.2. Climate change adaptation MEASUIES ........cccuveeeeciieeeeiiieeeecieeeeecee e e eetre e e e enaee e 16
2.3.3. Climate change mitigation MEASUIES .......cccccviieiiiiieiieciee e 17
2.4. ENERGY CONSUMPTION AND GHG EMISSIONS REDUCTION POLICY .....cccceveervereennnenn 18
2.4.1. Energy procurement POLICY. ... i 18
2.5. WATER CONSUMPTION REDUCTION POLICY ...eeeiiiiiieeeieeireeeee ettt 18
2.6.  POLLUTION PREVENTION POLICY ....ooiiiieiriieiieiieeieeieesiee sttt st 19
2.6.1. SITE SEIECTION ...ttt s e 19
2.6.2. Construction POIULION .....coiciiiee e e e e saaaee e 19
2.7. WASTE REDUCTION AND MANAGEMENT POLICY ...ceiiiiiiiiiiiiieeee ettt 19
2.8. ADAPTATION TO CLIMATE CHANGE. ...ttt 19
2.9. INDOOR ENVIRONMENT QUALITY POLICY ...ooetiiieiienieeniieneerte et 20
2.10. BUILDING MATERIALS OBTAINING POLICY ...ccuetiiieiieniienieeriie et 20



2.11. RISK OF CATASTROPHES AND NATURAL DISASTERS ..ottt 20

2.12. TRANSITION RISK IDENTIFICATION AND ASSESSMENT .....ccceeriiiriiniieieeieenee e 20
SOCIAL POLICIES ...ttt ettt sttt ettt st sttt et esb e sbeesae e sabesbe e neene 21

3.1. DEVELOPMENT OF PEOPLE ... 21
3.2, ESG CRITERIA POLICY FOR CHOOSING SUPPLIERS.......coieiieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeee, 21
3.2.1. INEFOAUCTION ...t et ettt e esnee e saree s 21
3.2.2. R o0 1= TSN 21
3.2.3. ComplianCe With [QWS ......ccoeiiiie e e et e e e eaaee e 21
3.2.4. 2 T ol T [aTeiT o] LTSRS 22
3.2.5. Health and safety....cc.uoei i s 22
3.2.6. Fair and ethical employmMeNnt .........cccviiiiiiii i 22
3.2.7. Environmental Management........oocciiiiiciiee et e 22
3.2.8. YT o o N T=T =] o Yo o 1 =T 23
3.3. CHILD LABOR....ciiieeitititieeeeeteeeeeeeeeeeeeee et et e e e eeeeeeeeeeeeeeeeeeeeeeeeeseeeeeeeeaeeesseeeeeeeeseeseeeaeseseseneees 23
3.4. COMMUNITY DEVELOPMENT ...cetiiiiiiiiiiieieieieeeeeeeeeeeeeeeeeeeeeereeeeeeeeeeeeeeeeereeeeesessseseseseseseees 23
3.4.1. 2 U=Tolo o [T o I =T o To T o -3 24
3.4.2. Due Diligence and governance: CSR / ESG t@am ......cccccevveeecrerercreeectieecree e 24
3.5, TENANT SATISFACTION ..ottt ettt ettt seee e s 25
3.5.1. OUr COMMITMENT c..eiiiiiiiii s 25
3.5.2. Investigation of the claim in BEXT SPACE .......ccuvviieiieeiieiee et evee e 25
3.6. EMPLOYEE ENGAGEMENT ...ttt ettt e e e e e e e e e e e e e snnenee 25
3.7. EMPLOYEE REMUNERATION......cuittiiiiiiieiiitte ettt e e e e ettt e e e e e e snereeeee e e e e snnnenes 25
3.8.  FORCED OR COMPULSORY LABOR.......eeiiirttrtinteeteereesiee sttt 25
3.9.  FREEDOM OF ASSOCIATION ....ioiiiiietienieeniee ettt ettt sttt enne s 26
3.10. HEALTH AND SAFETY - COMMUNITY ...ettiiiiiii ittt e et ee e e e e ee e 26
3.11. HEALTH AND SAFETY — CONTRACTORS ...ttt ettt e e e e 26
3.12. HEALTH, SAFETY AND WELLBEING - EMPLOYEES .....ccccteiiiiiirieeeeeeeeeeee e 26
3.12.1.  Psychological SAfety ......ccoiiciiiiieiiie e e 26
3.12.2.  Workplace health and safety........ccoecuiiiiiiciiie e 27
3.12.3.  Governance-related risKS........cooceviiierii e 27
3.13. HEALTH AND SAFETY - TENANTS / CLIENTS ..cuvtiitieieeseecee e steeteeteeveesvee e e seae e eneen 27
3.13.1.  Treat cUSTOMErS failly ..ot 27
3.13.2.  Protection of ClieNt @SSELS .....ceeviiiieriirieiieeeee e 27
3.13.3.  Data privacy and CyberseCuUrity.......ccouiiiieiiieccieeee e 27
3.14.  HUMAN RIGHTS .ttt ettt e e e e et e e e e e e s snb et ee e e e e e s nnneeeeeeas 28

3.15. DIVERSITY, EQUITY AND INCLUSION.....cutttiiiiieeeeirieee ettt 28



T R D 11V =T ] | 1Y P PP PU PO PPPTPPPPPPTTIINE 28

31520 INCIUSION ettt ettt et eee s 28
305,83, EQUILY ceertieniieiie ettt s st st e re e s ne e e ne e e e s 29
3.16. STAKEHOLDER RELATIONS.....cciiiiiiiiiiieieieiiieieieeeeeeeee et eeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeseeesenes 29
4. GOVERNANCE POLICIES ....cceeeieieieeeeeeeeeeeeeeeeeeeeeeeee ettt eeeeeeeeeeeeeeeeeseeeseeeeeeeseeeeeeeeeeeeesesesesenes 29
4.1. CORPORATE GOVERNANCE .....coiiiiiiiiiieieteteeteeeeeeeeeeeeeeeeeee e eeeeeeeeeeeeeseseeeeeeeeeseseeeeeseseeeseees 29
4.2.  ANTI-BRIBERY AND ANTI-CORRUPTION POLICY ....ccceiiiiniiniinieeieenieeniee e 30
4.2.1. Area of QPPICAtION.....coiiiiieece e e 30
4.2.2. Activities affeCted .....oooiii e 31
4.2.3. List of crimes and conduct parameters .......cccocvevevecieee e 31
4.2.4, Contracts With third Parti@s.......cccueeeecciiii e e e 33
4.2.5. Political donations and coNtribULioNS..........cocuiriiiiiiiieieeie e 33
4.2.6. FiYolole YU Lo Y] o= d o =ToleY o L3RR 33
4.2.7. BIEACK ettt e sar e e sbee e sabee s 34
4.3. CYBER SECURITY POLICY ..eeiiiiiiiitieieieeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeeseeeeeeeeeeeseeesessessessesssseseseeeees 34
4.4,  DATA PROTECTION AND PRIVACY POLICY ....oiiiiiieiieenieenteete ettt 34
4.5, FIDUCIARY DUTY ..ottt ettt ettt sttt et s bt it st sat e e nbeesbeesaeesaeesatesabeenbeennes 34
4.5.1. PrOCEAUIES ...ttt st e r e s esane e 35
4.6. FRAUD PREVENTION POLICY .....uuiiiiiiiiiiiiiiiteeee ettt e sreree e e s 35
4.6.1. Online security and fraud prevention.......cccueeevcieeeeciee e 35
4.7. POLITICAL CONTRIBUTIONS. . .....ceeeteetee ettt ettt e e e et e e e e e e s e ee e e e e e snmnenee 36
4.7.1. Directors and structure of the Board of Dir€Ctors.......ccccceveereeneeniieeieenecnieneens 36
4.7.2. Corporate governance voting rights .......cccovciiieiiiiii e 36
4.7.3. POlitical GUIAEIINES ....vveeiiieee e e e eree e e 37
4.7.4. [V ZeX ] o =Y T o] [{oF 1 d o s J SRR 37
4.7.5. Shareholders' meetings/articles/constitution/articles of incorporation/bylaws..37
4.7.6. Audit and accountability .......cccoveiiiiiiiieceec 37
4.7.7. Environmental and SOCIal iSSUES .......c.eeveerieriiriiiieeeeeeeee e 38
4.8.  SHAREHOLDERS’ RIGHTS...c..etiitiieeiieniieeterte ettt sttt sttt 38
4.8.1. Integration of shareholder engagement ..........cccoooeciiiiciii e, 39
4.8.2. Behavioral SUPEIVISION......cccii i e e e e e 39
4.8.3. Dialogue with investees and other stakeholders .........cccocviiiiiiiiciiiicceeee, 40
4.8.4. Exercise of voting rights and other rights........cccccooeiiiiiciii e, 42
4.8.5. Shareholder COOPEIratioN........cevii i e e e e e e e anenes 43
4.8.6. CONFlICES OF INTEIEST..cueiieiiie et st 43



Socially responsible investments, those with environmental, social and corporate governance
criteria, known as ESG (Environmental Social and Corporate Governance), have grown
significantly globally in recent years. In Spain, sustainable funds have increased, reaching 45% of
total collective investment.

Statistically, companies with ESG criteria obtain better results than their peers and are more
profitable and resilient, generating more significant capital attraction, better financing
conditions, and higher dividends. This competitive advantage is due to the efficient use of
resources and more significant human capital development [S&P Dow Jones Indices].

Responsible real estate investment management requires a commitment to Environmental,
Social and Governance ("ESG") practices, an understanding of their impact on all stakeholders,
stewardship of managed investments and a dedication to maintaining high standards of
responsible corporate citizenship.

Responsible environmental best practices include, for example, addressing climate change
resilience and reducing carbon emissions, waste management, and energy and water use that
can be measured, mitigated and reported through established protocols. Such practices are
often reflected in certifications such as BREEAM developed by the UK's Building Research
Establishment (BRE) and adapted to Spain through the BREEAM ES standard.

Social best practices include a company dedicated to providing housing given the deficit in
Spain, which is a social purpose but also treats its employees and tenants well through
engagement and inclusion, maintaining the safety of the properties it owns and its commitment
to the broader community.

Best governance practices reflect the responsibility of the company's shareholders, board of
directors and management to promote a corporate governance structure that is responsive to
stakeholders by addressing issues such as committee structure and roles, code of ethics and
conflicts of interest.

Studies have consistently shown a significant link between ESG performance and financial
returns. Harvard Business School research has shown that companies with a high commitment
to ESG in their organizational processes, structures, and disclosures "significantly outperform
their competitors over the long term, both in terms of the stock market and accounting
performance." [Harvard Business Review]

Research presented by McKinsey and others confirms this correlation. Paul Mathew of
Lawrence Berkeley National Laboratory has conducted empirical research showing a statistically
significant correlation between energy use/price and mortgage default risk. At BEXT SPACE
Holding SL (hereinafter referred to as the “company” or “BEXT SPACE”), we agree that
responsible business is "good" business and have developed a philosophy and a wide range of
policies and practices to comply with ESG principles.


https://www.spglobal.com/spdji/es/documents/education/practice%20essentials-understanding-esg-investing-spa.pdf
https://www.hbs.edu/faculty/Pages/item.aspx?num=51511

The long-term value of tangible assets is enhanced by applying ESG principles and practices. At
BEXT SPACE, we believe that taking ESG considerations into account during an investment
decision can enhance returns and preserve value for our tenants, investors. Accordingly, we
actively seek to invest in assets that offer long-term financial value while producing direct and
significant benefits to the communities where our assets are located and the actual asset users
and other stakeholders.

BEXT SPACE seeks to be a national leader in the promotion of residential space for rent and
short-term stays, developing personalized real estate solutions tailored to the needs of the
client.

We believe ESG practices are more than trends; rather, they are fundamental to our investment
strategy and our business proposition.

The objective of this ESG Policy (hereinafter referred to as the “Policy”, “ESG Policy” or “CSR
Policy”) is to establish the principles and basis of the ESG commitments that BEXT SPACE
voluntarily maintains about its stakeholders.

BEXT SPACE undertakes to dedicate the necessary resources to develop the most appropriate
instruments to guarantee compliance with this Policy by all stakeholders subject to it.

In the event of a discrepancy or conflict between the provisions of our internal policies and
current legislation, the applicable law shall always prevail. This principle applies to all policies
and procedures of the company. Our commitment is to act in accordance with the laws and
regulations that govern our activity, ensuring that legislation takes precedence at all times.

The mission of BEXT SPACE:

To achieve a positive and lasting impact for society and our shareholders, customers,
employees and suppliers by developing and managing assets to provide state-of-the-art rental
housing.

The vision of BEXT SPACE:

To be the company that provides the highest quality and differentiated rental housing
service to deliver unique living experiences to our customers.

The values of BEXT SPACE:

Humility, integrity, leadership and responsible innovation.



Applying this Policy is mandatory for all BEXT SPACE employees. Administrators and persons
representing BEXT SPACE and business partners and collaborators will seek compliance in the
practical aspects to ensure the achievement of the Policy's objectives.

BEXT SPACE's ESG commitments are grouped into five major areas of action that specify the
strategic priorities that must be the object of development and monitoring by each of the
managers:

e Development of people

e Satisfaction and loyalty of our clients
e Eco-efficient management

e Sustainable value generation

e Ethics and compliance

The culture of BEXT SPACE is based on commitment, teamwork and collaboration among the
people who compose it. To transform this culture into a competitive advantage, BEXT SPACE, as
well as Stoneweg Spain SL, who acts as its administrator, seeks to develop its talent through the
following Priorities:

e Create an attractive work environment that ensures your employees' personal and
professional development.

e Facilitate flexibility mechanisms in working conditions to facilitate work and family
conciliation.

e Promote equity and equal opportunities, as well as the promotion of the well-being and
health of employees.

e Promote knowledge management through the development and implementation of
training plans adapted to the needs of the staff involved with BEXT SPACE.

e Develop instruments to reinforce the identification, attraction, development and
retention of talent.

e Improve internal communication by applying new technologies and permanent
updating of the corporate intranet, as well as through work environment surveys.



e Guarantee a safe work environment that promotes the health and well-being of
employees.

Ensuring our customers’ satisfaction, commitment, trust, and adherence is a critical aspect of
ensuring the sustainability of BEXT SPACE. Through active dialogue, BEXT SPACE seeks to face
growth opportunities, satisfy the needs of its customer network, and respond to the following
Priorities:

e Guarantee the quality and technical safety of the properties that make up the BEXT
SPACE portfolio.

e Encourage innovation and be at the forefront in the offer of services and benefits
offered by our buildings. Relate the writing with the care and well-being of users and
residents.

e Actively promote the accessibility of the different properties that make up the portfolio,
thus ensuring the quality of the service provided.

e Ensure a proactive two-way and transparent communication channel with different
clients (single and multi-user).

e Encourage the incorporation of environmental and social aspects in satisfaction surveys
and the development of surveys on specific factors that may concern customers
(environment, accessibility, services, etc.).

The management of our property portfolio must align with our values and commitments to
actively contribute to a more sustainable world. Through the incorporation of eco-efficient
processes and actions, BEXT SPACE seeks to reduce its environmental impact in the markets it is
present, with the following Priorities:

e Continue advancing in the BREEAM certification of the properties that make up the
BEXT SPACE portfolio. The objective is to be a 100% BREEAM certified real estate
portfolio.

e Improve the facilities' technical and environmental level through specific actions
required by existing buildings.

e Promote the efficient use of resources and the reduction of waste generated.

e Encourage sustainable building practices in the new assets developed by BEXT SPACE.



e Ensure the availability of information on the consumption of the different properties
and their integrity.

e Encourage the development of tools to monitor consumption, allowing them to follow
their evolution.

e Develop programs for continuous improvement of environmental and energy
performance.

e Standardize and homogeneously implement the sustainable purchasing strategy among
the different BEXT SPACE companies.

e Optimize management processes under the same integrated system.

The integrated management of financial, social and environmental aspects is incorporated into
the policies and processes of BEXT SPACE. In this sense, all the practices developed in BEXT
SPACE will reference business behavior. They must be focused on generating positive social
impact by generating value for stakeholders through the following priorities:

e Promote the culture of corporate social responsibility in the organization.

e Maximize the cash flow generation strategy through proactive asset portfolio
management.

e Improve the relationship with society by adding value to stakeholders.
e Increase the transparency of the information communicated to stakeholders.

e Promote the integrated management of financial, social and environmental aspects in
the organization and all processes.

e Continue advancing in the generation and consolidation of BEXT SPACE's non-financial
information.

e Active management of our asset portfolio to reposition properties and maximize value
creation.

e Integration and standardization of the processes of the different BEXT SPACE
companies.

e Create a portfolio that meets the housing needs in Spain, contributing to the reduction
of the housing deficit and thus improving society.



The BEXT SPACE is committed, both with its investors and the different stakeholders, to carry
out its activities in an ethical, transparent manner and line with regulatory requirements.

In this sense, through instruments such as the Code of Ethics and the compliance unit, BEXT
SPACE seeks to ensure a positive social impact in this area by following the Priorities described
below:

e Continue developing instruments that allow the follow-up and monitoring of
compliance with legal requirements.

e Promote the visibility and transparency of the practices carried out by the team.
e Continue to maintain the best practices in corporate governance.

e Promote the principles of the BEXT SPACE code of ethics among the different
stakeholders.

Each area director related to the management of BEXT SPACE is responsible for establishing:
e Activities that develop the defined priorities.
e Quantitative and qualitative objectives for each of the priorities.

e  Monitoring indicators associated with each objective.

The monitoring indicators will be prepared biannually by the directorates. They will be reported
at least annually to the board of directors.

As established in the shareholders' meeting agreements, compliance with the corporate
governance rules, the internal codes of conduct and the corporate social responsibility policy
will be supervised.

For these purposes, an independent board of directors has the following functions:

e The review of the company's corporate responsibility policy, ensuring that it is aimed at
creating value.

e Monitoring the corporate social responsibility strategy and practices and evaluating
their degree of compliance

e The supervision and evaluation of the relationship processes with the different interest
groups



e The evaluation of everything related to the non-financial risks of the Company, including

operational, technological, legal, social, environmental, political and reputational risks.

e Coordination of the reporting process for non-financial and diversity information by

applicable regulations and international reference standards.

As part of the tools available to BEXT SPACE and/or its manager Stoneweg Spain SL to monitor

compliance with this Policy, there are several specific communication channels with
stakeholders, in addition to the annual or intermediate reports published by BEXT SPACE and/or
its manager Stoneweg Spain SL on its website that are detailed below:

Interest groups

Communication channels

Investors

Customers

Employees

Providers

Society

Email, telephone, reports, whistle-blower channel.

Responsible of the Property, client management contact (Telephone, mail,
whistle-blower channel and website).

Intranet, Contact Points (telephone, mail, whistle-blower channel and web)
and informal horizontal and vertical communication channels (face-to-face).

Supplier management platform and Contact Points with purchasing
managers (Telephone, mail, whistle-blower channel and website).

General Contact Points (Telephone, mail, whistle-blower channel and
website).

As part of the tools available to BEXT SPACE, Stoneweg, acting as managers and advisors has

made available a whistle-blower channel: https://stoneweg.buzoncompliance.com/?locale=en

In line with the United Nations Sustainable Development Goals, BEXT SPACE has adopted a
series of policies to mitigate the environmental impact of its activity.


https://stoneweg.buzoncompliance.com/?locale=en
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2.1. ECO-EFFICIENT MANAGEMENT

Evaluation criteria for supplier selection from an environmental perspective includes the
consideration of the eco-efficient items, such as, but not limited to:

e Environmental Management: They have implemented an Environmental Management
Policy and/or System (ISO or EMAS) and participate in initiatives to raise awareness of
the responsible use of natural resources.

e Climate Change: They limit their impacts on climate change, setting targets for reducing
Greenhouse Gas emissions and providing their data to determine the Carbon Footprint
(Scope 3) of BEXT SPACE participate in positive impact initiatives to balance their Carbon
Footprint.

e Energy: They have a green electricity supply and offer technical solutions to reduce
energy consumption.

e Water: They offer technological solutions to save on water consumption and a plan for
its reuse.

o Biodiversity: They align with BEXT SPACE's biodiversity policy strategies (prioritize
native and low water requirement plant species, xeriscaping and mulching practices,
sustainable urban drainage systems) and generate habitats for biodiversity. They use
ecological, non-toxic and environmentally friendly gardening products.

e Materials: As far as possible, BEXT SPACE will use materials that comply with Type Il
EPD (Environmental Product Declaration) conform to ISO 14025, 14040, 14044, EN
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15804 or ISO 21931, or LCA (Life Cycle Assessment) confirming to ISO 14044, which use
FSC/ Chain of Custody certified wood PEFC and of legal origin and materials with a high
percentage of recycled content.

e Pollution and Waste: Use materials with low Volatile Organic Compound emissions.
They use biodegradable cleaning products without harmful substances for the
environment. Implement a Waste Management System with procedures to reduce
packaging and waste volume.

e Waste Management System: Reduce the packaging and volume of waste generated
and have a sustainable waste management system for maximum utilization.

e Responsible Procurement and Supply: We purchase regional products and materials
supplied at a controlled distance from the distribution point and use eco-efficient
vehicles for their supply.

The biodiversity crisis is primarily the result of human activity and represents a severe threat to
its development. The loss of biological diversity due to the destruction of natural habitats,
intensive agriculture or pollution has continued unabated.

The conservation of biodiversity is in the common interest of all humanity. The United Nations
Sustainable Development Goals (SDGs) preamble clarifies that the signatory parties are aware of
the intrinsic value of biological diversity and the ecological, genetic, social, economic, scientific,
educational, cultural, recreational, and recreational aesthetic values of biodiversity and its
components.

BEXT SPACE is committed to biodiversity, both in terms of conservation and management, in
line with the Environmental Policy, the Assets Development & Performance Guide and the
Group's ESG Policy, which highlights the sustainability aspects of the company and its
commitment to the United Nations Sustainable Development Goals (SDGs).

In parallel to this policy, a "Biodiversity Best Practices Manual" has been developed, detailing
the different actions and strategies to be implemented in existing buildings and future company
developments.

The objectives of this Policy are as follows:

e Contribute to the general development of the Company's environmental practices and
Assets Development & Performance Guide.

e Introduce and promote actions and standards regarding Biodiversity due to the
company's activity, its facilities, and its stakeholders.



To have certifications and evaluations to guide the Company's strategies about
Biodiversity.

The main actions to be taken into account by BEXT SPACE in its assets are as follows:

Biodiversity Management Plans: BEXT SPACE prepares Biodiversity Management Plans
that identify the proposed measures to improve biodiversity and the possible risks
derived from the activity in the buildings. They must include a series of steps that
contemplate an ecosystemic functioning between the building and its environment
(green roofs or walls, adapted species with low water consumption, artificial nests for
birds, plant and flower beds for butterflies, etc.).

Environmental studies: BEXT SPACE plans to draft environmental studies to analyze the
site to determine the initial ecological value and propose appropriate measures to
improve the existing environment.

Living ecosystems: BEXT SPACE plans to have suitable habitats for the different species
present or possible and promote their integration, strengthening the functional
ecosystem structure.

Innovative designs: BEXT SPACE studies the integration of viable solutions for
Sustainable Urban Drainage Systems (SUDS), which can strengthen the presence of the
different species that inhabit the site or region.

Efficient irrigation: BEXT SPACE studies the feasibility of irrigation systems that allow
more significant water savings and that are more suitable for each type of landscaping
(drip, sweating, etc.), including humidity sensors by zones and pluviometric stations, as
well as the incorporation of recycled and treated water facilities for irrigation, rainwater
and/or greywater, when possible.

Glazing: BEXT SPACE works to avoid the possibility of bird strikes on building glazing by
analyzing the most problematic areas for the placement of bird deterrents.

Unwanted, exotic or invasive species: BEXT SPACE proposes strategies to avoid
undesirable and incompatible with the proper functioning of the activity of the
buildings. The appropriate measures so that these species do not increase in their
facilities and environments, helping in their control and contributing to the application
of the actions of the competent authorities.

Green fabric (soil, trees and vegetation): BEXT SPACE studies prioritizing ecological
gardening and xeriscaping practices using mulching or other techniques that favor
biodiversity, always taking care of the aesthetic aspect. It promotes the use of native
species adapted to the locality or region's climate whenever possible, avoids those
considered exotic, and never use species declared invasive. It also proposes the practice
of ecological gardening based on the use of systems and products that are not harmful
to biodiversity, using environmental and sustainable techniques and developments in
the treatment of diseases and control of adventitious plants.



e Structural structures: On roofs, facades and walls, the plant structures to be placed on
BEXT SPACE buildings must incorporate species that meet the following basic
requirements:

o Be native and adapted to the climate of the region, and;

o Have low water consumption and nutrient inputs.

Climate change risks are very high, so adaptation to future climate conditions is inevitable and
must be framed in a broader context of sustainable development and integrated into
environmental policies.

One of the main objectives to be achieved is for buildings to be highly energy-efficient and low
in GHG emissions by 2050 without undermining the comfort and safety of the comfort and
safety of users. These objectives are entirely in line with international commitments and, in
particular, to limit global warming to below 2°C, resulting from the Paris Agreement.

In the environmental field, BEXT SPACE has defined an Assets Development & Performance
Guide 2022-2024, which aims to go a step further in the company's environmental
commitment. This plan sets out the company's objectives for sustainable development and
includes, among others, the challenges arising from climate change.

Actions have been established in the 2022-2024 Assets Development & Performance Guide to
assess and reduce vulnerability to the impacts of climate change on buildings and reduce the
costs of successive adaptation measures to new climate change scenarios.

BEXT SPACE studies the impacts according to the different climate change scenarios and
proposes the following measures:

RISING TEMPERATURES

e Decrease in the building's energy demand

e Increase of renewable energies

e High-performance air conditioning equipment

e |Improved building automation and control systems
FLOODS

e Water-resistant materials

e Increased sizing of water networks

e Evacuation procedures

e Soil containment



e Flood reports

e Maintenance and revision of possible damages
DROUGHT

e Low water consumption appliances and systems

e Reuse of rainwater and greywater

e Water leakage control
ECOSYSTEM DESTRUCTION

e Recovery of the water cycle

e Creation of green environments

e Ecological reports and monitoring of measures
HIGH WINDS AND HAIL

e Wind and hail resistant elements

e Maintenance and revision of possible damages
HIGHER CONCENTRATION OF GREENHOUSE GASES

e Air quality control

e Substitution of fossil fuels for electricity

To combat the acceleration of climate change by reducing GHG emissions, BEXT SPACE designs
keeping energy-efficiency as a primary objective, in a cost-effective manner and without
affecting the comfort and safety of users.

BEXT SPACE promotes sustainable materials to minimize the emissions generated throughout
their life cycle. It encourages the efficient use of these materials and the proper management of
waste generated in the buildings' activities, promoting recycling. This considers that both the
production of building materials and inadequate waste management cause a large part of
greenhouse gas (GHG) emissions, increasing the effects of climate change.

BEXT SPACE considers for certain assets the evaluation of the carbon footprint of its buildings to
assess the total impact that its activity has on the climate concerning GHG emissions, as a first
step to know the emissions and begin to reduce or offset them, thus avoiding its contribution to
climate change.

Promoting sustainable mobility limits the effects of climate the change. To this end, BEXT SPACE
is improving its parking lots, such as installing bike racks with changing rooms, electric charging
stations, and reserved parking spaces for carpooling.



Considering the Spanish legislation in NZEB, applicable from December 31, 2020, all new
buildings must comply with the requirements of NZEB design, having a maximum energy
consumption depending on the building type. From this, is a fact that all actual under
construction and future new buildings from BEXT SPACE portfolio will be NZEB.

For more information on implementing these policies, see the Assets Development and
Performance guide.

The development of clean energies is essential to combat climate change; for this reason, they
have received significant support from the international community with the 'Paris Agreement’,
a binding global objective signed at the World Climate Summit that will enter into force in 2020.

The Assets Development & Performance Guide, whose objective is to take a step further in the
company's environmental commitment, sets the goals for sustainable development and
includes, among others, the challenges derived from climate change.

Being a leading company in the real estate sector, and involved with the principles of
sustainable development, BEXT SPACE, both for its portfolio of existing assets and future new
buildings, contemplates in the investment master plan multiple actions aimed at this purpose as
well as the incorporation of pioneering systems for the control and automation of buildings, and
the creation of the necessary infrastructures, in line with the provisions of the new European
Directive on energy efficiency.

BEXT SPACE aims to purchase green energy for most of the energy used in each corporate office
location. Energy use is measured and monitored at each corporate office location.

The company will prioritize the supply of 100% green energy for the portfolio, when possible, in
order to offset the derived carbon footprint.

For more information on implementing these policies, see the Assets Development and
Performance guide.

BEXT SPACE will work to reduce water consumption and associated expenses for all operational
buildings, both occupied by employees and by tenants.

Reductions could be achieved mainly through the monitoring of consumption and the use of
water efficient equipment where feasible with a keen commitment to improve both
environmental and financial performance. BEXT SPACE employees should make every effort to
conserve water on a daily basis.

In the case of green areas, only local species of low water consumption will be implemented,
complemented with high efficiency irrigation systems.



This policy addresses the prevention and control of pollution, soil erosion and surface water
runoff associated with the location and use of the asset. The requirements aim to reduce the
impact of the asset on surrounding communities and environments from noise pollution,
flooding, and emissions to air, land and water.

The location of the asset has a significant impact both on the development and use of the
project and on the implementation environment. BEXP SPACE has developed some criteria to
consider at the moment of selecting the site for developing an asset, involving connection and
access to efficient transit networks, protecting and restoring historical sites and locating
projects in developed areas.

For more information on implementing these policies, see the Development and Performance
guide.

BEXT SPACE has established a series of criteria to ensure that all projects implement erosion and
sedimentation control measures during construction, willing to protect atmospheric quality,
water, archaeology, soil protection, flora and fauna and waste management.

For more information on implementing these policies, see the Development and Performance
guide.

BEXT SPACE promotes the reduction and correct management of waste generated by the
company's activity, taking into account operational aspects such as the development and
performance of real estate assets.

of real estate assets.

For more information on implementing these policies, see the Development and Performance
guide.

This section aims to recognize and encourage measures to mitigate the impact of extreme
weather conditions resulting from climate change during the asset’s lifetime.

e Conduct an assessment of the climate change adaptation strategy for structural and
envelope resilience at the end of the pre-project phase or equivalent, according to the
following approach:

o Conduct a systematic risk assessment (specific structural and envelope
resilience) to identify and assess the impact on the asset over its projected life



cycle under extreme weather conditions of climate change and, where possible,
mitigate those impacts. The assessment should cover the following stages:

e Identification of natural hazards

e Natural hazard assessment

e Risk estimation

e Risk management

BEXT SPACE will make every effort to promote a healthy indoor environment.

BEXT SPACE will promote decisions that reduce the environmental and social impact of the
construction products used in its projects. When possible, use products and materials for which
life-cycle information is publicly available and which have positive, sustainable, life-cycle
impacts. An Environmental Product Declaration should conform to ISO 14025, 14040, 14044, EN
15804 or ISO 21931, or have publicly available, critically reviewed life-cycle assessment,
confirming to ISO 14044.

Likewise, BEXT SPACE will recognize and promote construction products' specifications and
responsible sourcing. When possible, all wood and wood products used in the project will be
“legally harvested and traded wood. A Sustainable Procurement Plan will be established in the
works, and construction products will be procured with responsible sourcing. The projects will
encourage adequate protection of the exposed elements of the building and the landscaping; in
this way, minimize the frequency of replacement and maximize the optimization of materials.

BEXT SPACE is committed to focus on studying assets one by one and study and address risks
individually.

In this way, we have developed a systematic process to identify and assess any possible physical
risk that could have a material financial impact on the assets.

This process is composed of a matrix of indicators associated with impact measurement
elements that are developed in an autonomous report.

In search of generating assets that are prepared for the future and that have resilience capacity,
mainly associated with changes regarding sustainability and energy efficiency, BEXT SPACE has
developed a systematic process to identify and evaluate the possible economic impact
associated to the transition of these projects into the future.



This process is based on an individual report that starts with the identification of these risks
through the implementation of the European CRREM methodology, and finally develops a
report with the results.

BEXT SPACE puts people and communities at the heart of its strategy. Our people are at the
heart of our business, and we are committed to ensuring their wellbeing, and supporting them
to develop their skills on an ongoing basis. We also recognize our responsibility to the
communities in which we operate. We are committed to developing and supporting
communities through our business strategy, ensuring the local communities are engaged and
considered in all of our activities.

BEXT SPACE is committed to ensuring that our activities are socially and environmentally
responsible. This includes ensuring the social, environmental and ethical performance of our
direct operations as well as the activities undertaken within our value chain. In order to improve
the ESG impact of our business, we intend to extend our responsibility for sustainability to the
companies providing us with products and/or services (“Supplier”).

BEXT SPACE interacts with many Suppliers through its companies and offices. BEXT SPACE
believes that, in many cases, a more proactive approach is required to ensure alignment
between Supplier performance and BEXT SPACE’s ESG strategy. That is the reason why,
wherever possible, we implement an engagement plan to encourage our employees to take ESG
considerations into account during the procurement process and proactively inform current and
perspective Suppliers of our expectations.

The BEXT SPACE Supplier Code of Conduct sets out BEXT SPACE’s expectations in relation to
social and environmental compliance. It expects from its Suppliers to align their practices to all
general principles (“Principles”) set out in this Policy.

This Policy applies to all legal relationships between BEXT SPACE and its suppliers. Should any of
the principles conflicts with the Supplier contract, the contractual terms shall prevail.

BEXT SPACE complies with all applicable laws and regulations throughout its international
network. It expects its Suppliers to do the same and to operate in accordance with applicable
laws and regulations.



We have certain expectations regarding our Suppliers and their activities. These expectations

aim to align our supply chain to our global sustainability strategy and ensure that our Suppliers

comply with the same high standards in order to effectively minimize the environmental impact

of BEXT SPACE activities, ensure occupational health and safety, and respect human rights.

BEXT SPACE expects its Suppliers to:

Provide a safe environment for all employees, contractors and partners, ensuring
appropriate training and safety measures are adopted and regularly tested.

Ensure general principles of health and safety risk prevention such as minimizing risks,
providing personal protective equipment, and ensuring all machinery and tools are
appropriately maintained.

BEXT SPACE expects its Suppliers to:

Ensure all employment contracts are concluded in accordance with local labour laws
and the International Labor Organization (ILO) Conventions

Respect human rights of all employees, contractors, and partners.

Respect the rights of all employees to collective bargaining and membership of a trade
union.

Ensure no discrimination, including Supplier’s employees, contractors and partners, is
made based on race, colour, sex, sexual orientation, religion, political opinion,
nationality or background.

Adopt an anti-bribery and corruption policy which includes a zero-tolerance approach to
bribery and corruption.

Have anonymous whistleblowing and grievance procedures in place.

BEXT SPACE expects its Suppliers to:

Comply with all applicable BEXT SPACE policies, including BEXT SPACE Materials
Selection Policy, included in the Development & Performance guide.



e Respect all applicable laws in relation to environmental management and ensure all
necessary environmental authorizations, permits or licenses are obtained and
maintained.

e Minimize negative impact to the environment by warranting the sustainable use of
natural resources.

e Promote energy efficiency and carbon emission reduction.

e Minimize water usage and impacts to biodiversity.

e Reducing waste and promote recycling.

Our suppliers have a responsibility to identify, notify and remedy any instances where activities
fall short of the expectations outlined in this Policy. During the procurement process we expect
perspective Suppliers to disclose to us any circumstances where they have not been able to
comply with the principles.

Suppliers shall provide BEXT SPACE with reasonable access to all relevant information required
for the purposes of assessing compliance with this Policy. BEXT SPACE shall conduct due
diligence on all Suppliers on a regular basis.

BEXT SPACE provides rental and short-term housing for our clients, social and economic benefits
to the communities we serve, jobs and opportunities, financial benefits for our investors, and
attractive returns for our shareholders.

BEXT SPACE operates within the EU Directive on the protection of young people at work
(94/33/EC), which insists that Member States must prohibit the employment of children {i.e.
those under the age of 15 or still in full-time compulsory education).

This policy outlines the minimum standards expected of our community investment programs in
all areas of BEXT SPACE.

We believe it is vital to be an active and supportive member of the communities in which our
assets are located. To this end, we want to ensure that our investment has a sustainable benefit
for our communities, our customers and our business.

From BEXT SPACE, different initiatives are launched to support charitable organizations.

To encourage and support the contributions of all employees, BEXT SPACE has implemented a
policy that allows one day of work per year to be dedicated to volunteer activities, subject to
prior confirmation by the manager. You can also contribute to important causes to each
employee on your own time.

Our community investment policy allows us to support the issues we consider most relevant to
our business and where we can have the most significant impact through our actions and
expertise.



The criteria that guide our community investment and the restrictions we impose are detailed
below.

It is the policy of BEXT SPACE that each business function, where appropriate, is an active and
supportive member of the communities in which we operate, using the following minimum
standards:

a. The company has an objective that addresses a social need, to provide short-term rental
and room and board housing, which helps reduce the housing deficit and helps provide
a place to live and improve people's quality of life.

b. The company should always consider the cultural, economic and social needs and
sensitivities of the communities it operates and the business objectives.

c. The company may use cash contributions, in-kind contributions, or colleagues' voluntary
time commitment to investing in the community.

d. Employees should be encouraged to participate in community support programs that
bring added value to both communities and employees in personal or professional
development.

e. As a company, we have a responsibility to safeguard the beneficiaries we support
through charitable partnerships and activities; therefore, appropriate policies,
procedures and safeguards need to be in place to protect individuals, whether
beneficiaries or colleagues, with each charitable partner.

f.  All community investment activity must consider the broader impact on BEXT SPACE's
reputation.

To ensure the correct course and implementation of these policies, BEXT SPACE has developed a
program for Stakeholder engagement. This program has been developed as an autonomous
report that presents a process to identify impact groups, set objectives, evaluate the impact and
monitor the processes during the different stages of the projects.

All charitable donations made on behalf of BEXT SPACE must be accurately recorded as to the
recipient, amount and date of each contribution.

Business functions should seek to identify and report measurable results of community
investment activities.

BEXT SPACE stablishes the following protocols for due diligence and governance:
e BEXT SPACE's Board of Directors reviews Corporate Responsibility results and strategy
annually.
e All community investment activities and strategies will be reviewed twice a year before
approval by the Executive Committee.
e Community investment will be monitored throughout BEXT SPACE.
e The Board of Directors will conduct due diligence on charitable partners and programs.



To ensure maximization of customer service, BEXT SPACE outsources property management
services that provide immediate solutions to our clients' needs. Service Level Agreements
govern these services.

BEXT SPACE wants to be the company that provides the highest quality and differentiated rental
housing service to give unique living experiences to our customers. It relies on two-way and
open communication with its clients and tenants via the property management services’ tenant
portal to achieve this.

BEXT SPACE has continuous monitoring of the service level. Established Key Performance
Indicators help the Board of Directors and Stoneweg Spain SL as manager of BEXT SPACE to
monitor the level of service we receive from the third parties providing property management
services.

If the indicators are below pre-established minimum parameters, this is taken into account for
the remuneration of the third party and their continuity as asset manager.

Customer complaints that are not handled within the pre-agreed parameters with the property
management service providers are analyzed by Stoneweg Spain as manager of BEXT SPACE. It
makes sure to understand the causes of such defective service and take appropriate measures
to avoid a recurrence.

We want to be a place where we all enjoy coming to work and reaching our full potential. To
that end, we make a series of promises about the environment we create and how we support
each other every day: challenging limits, supporting aspirations, balancing life and valuing
contributions.

BEXT SPACE, through its HR platform, collects the salary information of its employees to
guarantee the company's salary transparency, allowing to detect if there is a salary difference
between men and women for the same position, as established by Royal Decree 902/2020, of
October 13, on equal pay for men and women.

Let us commit ourselves to following the European Union's guidelines “On due diligence for EU
businesses to address the risk of forced labour in their operations and supply chains”.



We recognize the right of our colleagues to freedom of association and to join the
corresponding unions.

Our goal is to make the world a little better and build inclusive and resilient
communities. Providing rental housing is our primary focus, and we want to use community
investment to help break down the barriers that prevent people from living the life they want.

We invest in essential needs for communities to thrive, strengthening social media and
equipping people with the skills, tools, and opportunities to be financially secure. We do it
through three pillars:

e Urban Regeneration: we invest in essential needs for communities to thrive.
e Economic empowerment: we equip people with the tools to have financial security.

e Skills and Education: we provide opportunities to prepare for the future.

Suppliers must provide safe and clean conditions for workers in workplaces. Clear procedures
should be in place to ensure regulated occupational health, safety, and wellness standards are
met.

Our business begins with our people, and our people are our greatest asset. We understand
that exceptional people need the right environment to thrive and deliver outstanding results to
our clients. At BEXT SPACE, we are working to implement a policy of social benefits for
employees to implement greater remuneration efficiency by incorporating the services:

Health insurance, childcare payment, restaurant card, transport card, training, physical health
and psychosocial health.

Our approach to corporate wellness is holistic, and we are committed to our colleagues'
physical and mental well-being.

We identify, eliminate or actively control risks to the health, safety and well-being of our
colleagues, partners, customers, suppliers and others who may be affected by our operations.

We believe that people can only perform at their best and deliver high-quality results when they
feel respected, safe, and supported. We support each other to put our whole being at work
without fear of negative consequences and confidence that the team is a safe space to take
risks and make mistakes.



We do not tolerate disrespect, discrimination, harassment, or intimidation of any kind. We do
not tolerate threatening, hostile, or abusive behavior. This includes behavior toward others that
is intimidating, threatening, demeaning, or hostile.

We believe that everyone has a role to play in providing a safe and healthy work environment
and improving the health and well-being of our people. We actively identify, eliminate, or
control risks to the health, safety, and well-being of our colleagues, business partners,
customers, suppliers, and others that may be affected by our operations.

To ensure that employees are working in an environment where governance risks are addressed
correctly, we have a whistle-blower mechanism and a dedicated helpdesk to deal with any
possible incident. We give the employees the corresponding training related to governance risk,
for them to be able to identify any possible risk and know how to act in any case.

We serve a wide range of clients, including individual savers and investors.

We promote, sell and advertise without exaggeration or false and misleading information, and
we ensure that the services offered to customers are appropriate to their requests and
needs. We treat all clients, including our vulnerable clients, with care and integrity. We make it
easy for you to get help and support, we design with your needs in mind, and we have in-house
specialists trained in vulnerability.

We seek the best interests of our clients. To deliver the results our clients expect, we
intentionally assess the risks and impacts of our business products and services and anticipate
and minimize any adverse effects.

We ensure that personal data is accurate and processed to provide adequate security of
personal data. We protect against unauthorized or illegal processing and accidental loss,
destruction, and damage, using appropriate technical or organizational measures. We are
vigilant to protect ourselves from cybersecurity risks and breaches. We comply with rigorous
standards and policies to protect our data.



We respect and promote human rights in all the communities we operate. We strive to uphold
the United Nations Guiding Principles on Business and Human Rights when engaging with
partners, customers, and suppliers. We do not tolerate child labour.

We do not tolerate any form of forced servitude or forced labour, bonded, involuntary, military
or compulsory prison. We do not accept any form of human trafficking or modern-day slavery.

We welcome and encourage diversity within our competition. We treat our colleagues with
respect and care, elevating ourselves and allowing others to be their best. As a result, we can
strengthen a secure environment and better serve the needs of a diverse customer base and
deliver results.

We base our employment decisions on the merit of each individual, not on race, colour, national
origin, religion, gender, age, sexual orientation, gender identity, marital or pregnancy status,
disability or any other characteristic protected by applicable laws.

As part of the company's internal DEI considerations, we can highlight the following aspects:

e Inclusive Hiring: To ensure equal opportunities for all candidates, regardless of their
ethnic background, gender, sexual orientation, age, or any other legally protected
characteristic.

e Diversity Programs: To implement programs that foster diversity in recruitment,
professional development, and employee advancement.

e Awareness and Training: To offer awareness sessions and training to promote
understanding and respect for individual differences.

e Inclusive Culture: To promote a culture where all opinions are valued and respected,
and where the participation of all employees in company decisions and activities is
encouraged.

o Accessibility: To ensure that the workplace and internal policies are accessible to
people with disabilities, guaranteeing facility adaptations and the use of accessible
technologies.

e Flexible Work: To offer flexible work options to accommodate different individual
needs, such as remote work, flexible schedules, etc.



e Pay Equity: To maintain a policy of fair and equitable compensation for all employees
that is free from biases or discrimination.

e Development Opportunities: To ensure that all employees have equitable access to
professional development, training, and promotional opportunities.

e Anti-Discrimination Policies: To implement clear policies that prohibit discrimination in
the workplace and establish procedures for reporting and addressing any discriminatory
incidents.

We take personal responsibility for managing risk and working together to do the right thing for
our clients, shareholders, and business. Being accountable, we periodically measure and report
on the required risk-related and business management information.

A solid and consistent approach to risk helps keep clients, colleagues, other stakeholders, and
our company safe. Our operational risk framework applies to all areas of our business. Each of
us, regardless of position, is expected to participate in identifying and managing risk according
to the multi-layered governance provided by our framework.

There is a Board of Directors (“BoDs”) constituted by 3 persons, there is a president and two
members. These members ensure the compliance with BEXT SPACE policies, as the highest body
in the governance hierarchy. The Board of Directors is an independent body from the
shareholders. ESG aspects must be discussed in all meetings with the board as this is a relevant
matter to BEXT SPACE.

Evaluation criteria for supplier selection from a governance perspective:

e Ethics and compliance: They make a responsible declaration that incorporates ethical
principles such as those of the United Nations Global Compact and implement a code of
conduct, policies, action guides or guidelines on corruption and bribery. They adhere to
BEXT SPACE's code of ethics, or if applicable, they present their own. They are certified
in the standards that ensure the ethical behavior of the Supplier and its employees, also
reporting on non-compliance with legal obligations. They have implemented a
Prevention Model of the legal person.

e Quality and responsibility: They comply with administrative obligations and provide the
necessary, updated documentation. Suppliers with I1ISO 9001 certification and data to
analyze their reliability will be positively valued. Satisfaction surveys, suggestions and
complaints are accessible.



e Risk Management: They analyze their risks and implement a control and management
system, providing data for BEXT SPACE to make a risk map of the supply chain.

e Sustainable value generation: Manage their financial, social and environmental aspects.

e Transparency & Philanthropy: Ensure financial solvency and implement philanthropy
policies that specify the objectives and areas to which monetary (donations,
sponsorships, patronage, etc.), time (volunteering) and in-kind contributions are
directed.

This anti-bribery and anti-corruption Policy develop what is linked to the company’s ethical
values and principles of action, ratifying BEXT SPACE's will to maintain respectful conduct both
with current regulations as well as with its ethical values, defining its framework of compliance
principles regarding corruption in business.

This Policy is aligned with the culture of integrity and respect for the standards of BEXT SPACE. It
considers not only the interests of the company but also the demands that may come from its
stakeholders. In this sense, it is a text aligned with the strategic objectives of BEXT SPACE and,
consequently, with its determination not to tolerate any conduct that may constitute a crime
within it.

For this reason, the total commitment of the Governing Body and senior management and the
rest of the Members of the Organization are required to comply with its provisions.

Based on this commitment to compliance, the parameters of conduct expected of the Subjects
affected by this document are established, requiring a burden to them, describing the measures
adopted to monitor this mandate and the consequences in case of non-compliance.

Entities, people and activities affected.

This Policy is mandatory and applicable globally to BEXT SPACE. The members of the company
must comply with its content, regardless of the position they occupy and the territory in which
they are, except that the legislation applicable in the jurisdiction in the one that operates
establishes more severe provisions, which must prevail over this Policy.

Due to the preceding, although this Policy applies to the Members of the company, it can also
be extended, entirely or in part, to critical suppliers, provided that the specific circumstances of
the case so advise, thus complying with the processes Due diligence of the Organization in its
selection of Third Parties to guarantee compliance with the criminal law, which establishes the
obligation of BEXT SPACE to monitor the conduct carried out by those who, being subject to the
authority of legal representatives and de facto administrators or of the legal entity, has been
able to engage in criminal conduct for having seriously breached the duties of supervision,
surveillance and control over them, taking into account the specific circumstances of the case,
regardless of whether they are members of the company or critical suppliers.



In addition to this Policy, there is a Catalog of Criminal Risks, approved by the board of directors
as an object of special surveillance, which summarizes the different criminal figures that may
affect the company, by the provisions of article 31 bis of the Code Spanish criminal law, which
indicates that legal entities can be investigated in Spain for crimes committed in their name or
on their behalf, and for their direct or indirect benefit, (i) by their legal representatives and de
facto administrators or of law, or (ii) by the persons subject to its authority.

The Spanish Criminal Code provides for the criminal responsibility of legal persons to
commission a closed list of crimes (numerus clausus) without prejudice to the personal criminal
responsibility that the organization members or critical suppliers who have committed the
crime may have. Or who have cooperated or participated in them? When the commission of the
crime, in this second case, is the result of an absence of due control, taking into account the
case’s specific circumstances.

The content of the Catalog of Expected Behaviors not only summarizes the different crimes
related to corruption but also describes, for each one of them, the main activities that could
lead to criminal risks or bribery situations, all for the purpose that their recipients be alert to
situations that could expose them to such threats in the exercise of their activities.

Likewise, reference is made to the conduct parameters that BEXT SPACE expects from the
Subjects affected by this document and may include references to other internal regulations or
procedures in this regard.

The Catalog of Criminal Risks and Expected Behaviors summarizes the criminal figures for which
any legal person may be criminally liable under the terms provided in the current Spanish
Criminal Code, said document being neither detailed nor closed; therefore, together with the
modalities provided for there, there may be other ways of incurring the aforementioned
criminal offences.

It is the obligation of each person to be duly informed of the Laws and their compliance.

It must be considered that the benefit obtained from an illegal activity can be direct or indirect.
Extreme precautions must be taken regarding any conduct that, being dishonest, could end up
benefiting the Organization in that broad sense.

In this sense, if you have any questions regarding the content of this section or wish to obtain
more information in this regard, you can go to the Compliance Committee of BEXT SPACE
and/or consult the criminal figures in the current Spanish Criminal Code (www.boe.es)

The Spanish Penal Code, reformed by Organic Law 1/2015, provides for “Crimes of corruption in
business”, grouping them into a section whose articles contain the crimes of corruption
between individuals (art. 286 bis) and crimes of corruption in commercial transactions
international, criminalizing the payment of bribes to obtain competitive advantages.

Law 1/2015 regulates in article 286 bis the crimes of corruption in business:



1. The director, administrator, employee or collaborator of a commercial company or a
company that, by himself or through an intermediary, receives, requests or accepts an
unjustified benefit or advantage of any nature, or offer or promise to obtain it, to yes or for a
third party, as consideration to unduly favour another in the acquisition or sale of merchandise,
or the contracting of services or commercial relations, will be punished with a prison sentence
of six months to four years, special disqualification for the exercise of industry or commerce for
a period of one to six years and a fine equal to three times the value of the benefit or
advantage.

2. Anyone who, by her/himself or by an interposed person, promises, offers or grants to
directors, administrators, employees or collaborators of a commercial company or a company,
an unjustified benefit or advantage, of any nature, will be punished with the same penalties. For
them or third parties, as consideration for unduly favouring him or a third party over others in
the acquisition or sale of merchandise, contracting services or in business relationships.

Therefore passive corruption is regulated, in which the benefit can be "for oneself or a third
party" (family member or related to the employee of BEXT SPACE), and that this can take place
"as a consideration to unduly favour another in the acquisition or sale of merchandise, or the
contracting of services or commercial relations ”, such as active corruption, understood as that
in which the benefit or advantage is offered or granted by someone related to BEXT SPACE, to
third parties private or governmental.

Article 286 TER establishes that those who, through the offer, promise or concession of any
undue benefit or advantage, financial or otherwise, corrupt or attempt to corrupt, by
themselves or by an intermediary, authority or public official for their use. or from a third party,
or respond to your requests in this regard, for them to act or refrain from acting about the
exercise of public functions to obtain or retain a contract, business or any other competitive
advantage in the performance of economic activities International, will be punished unless they
were already punished with a more severe penalty in another provision of this code, with prison
sentences of three to six years, a fine of twelve to twenty-four months, unless the benefit
obtained is greater than the resulting amount, in which case the penalty will be three times the
amount of said benefit.

An official is understood as the provisions of art. 427 of the Spanish Penal Code and its local
analogues, officials from any foreign country in question, and persons who perform an
international public organization’s public function.

In those cases where local legislation is applicable in this regard, it will also be mandatory.
Likewise, those regulations that refer to any type of criminal liability or derived from law
10/2010 regarding money laundering and financing must be observed—terrorist activities.

The commission of any fact or activity that contravenes the provisions of the Company's Anti-
Corruption Policy will cause the imposition of disciplinary and labour measures that are
expressed in the workers' statute or the specific rule of the Company, regardless of the criminal
or civil actions that correspond to the offender as a consequence of the conduct carried out,
and of the damages or losses caused to the Company or related third parties.



Prohibition of Facilitation Payments

Facilitation payments are prohibited in the company regardless of their amount. These
facilitation payments are those made to public administration officials to ensure or expedite
routine government action or proceedings for the benefit of an employee or the Company.

Gifts, meals and entertainment

The purpose of gifts, entertainment, or entertainment is to create a good and personable
working relationship. The goal should never be to gain an unfair or improper advantage in a
business relationship. The company prohibits paying, even if it is a fair value, for meals, travel,
lodging or entertainment for a corrupt purpose or gaining an improper advantage.

This Policy recognizes that in business, invitations to meals, conferences, hospitality and
entertainment and, in limited circumstances, modest or token gifts are considered
courtesies. For example, it is permissible to give or receive any inheritance of subtle and
symbolic value that is generally distributed for promotional purposes or during the celebration
of a holiday, such as Christmas.

This Policy will also apply to all agents, marketers, suppliers, distributors and other third parties
that the Company hires to do business on behalf of the company.

Consequently, whenever they act on behalf of the Company, all of them must receive a copy of
this Policy and sign for it.

All contracts signed between the Company and marketers, suppliers, distributors, and third
parties must contain relevant clauses and guarantees on anti-corruption behaviour. In addition
to declaring and ensuring compliance with this Policy and applicable anti-corruption laws and
regulations, the contracts will also include the Company’s right to terminate the agreement
when a violation of this Policy or any applicable anti-corruption laws or regulations occurs.

If it occurs, all donations and political contributions made by BEXT Space must have a lawful
purpose and will be made following the legal procedures for their formalization.

Neither BEXT SPACE nor the company's representatives can make on behalf of BEXT SPACE
without the approval of the Board of Directors any contribution or donation, direct or indirect,
to political parties, government entities, organizations, officials.

Public or individuals involved in politics. To obtain advantages in BEXT SPACE’s business or its
commercial transactions, donations or contributions are not allowed.

BEXT SPACE establishes as a fundamental principle of action in accounting matters the keeping
and maintenance of records and accounts that accurately and precisely reflect the transactions
and dispositions of the assets owned by the company.



Company representatives may not change, omit or misrepresent records to conceal improper
activities or that do not correctly indicate the nature of a recorded transaction.

Violations of this anti-corruption policy may be subject to sanction by the provisions of the
workers' statute, and the applicable collective agreement and the internal sanctioning system of
the company approved in the code of ethics.

Failure to comply with the anti-corruption code may give rise to labour sanctions without
prejudice to administrative or criminal penalties that, where appropriate, may also result from
it.

We take our responsibility to protect our customers' personal information and data very
seriously. That is why we have implemented security measures to ensure that you can use our
website confidently.

We use robust encryption technology to ensure that all confidential data communications are
protected until they reach our systems. This ensures that any other person cannot read or
modify the personal information transmitted over the Internet.

We also use our brand protection measures. We monitor sites on the Internet that register and
use URLs and similar content. We take appropriate steps to ensure early detection and removal
of malicious phishing sites.

We respect your right to privacy and will process the personal information provided to us by the
General Data Protection Regulation (EU Regulation) 2016, the Privacy and Electronic
Communications Regulation (EC Directive) 2003 and other laws of applicable privacy.

BEXT SPACE has a fiduciary duty to treat its clients fairly, honestly and in good faith at all
times. The policy establishes the principles that all employees must adhere to satisfy its
fiduciary obligations to its customers. For example, the responsibilities of employees concerning
conflicts of interest; As part of your annual statement and as a condition of continuing your
employment, each employee must agree to follow strict rules for personal bargaining and
disclose any disputes. All BEXT SPACE employees are expected to act with integrity,
competence, diligence and respect, and to adhere to the highest standards of professional and
ethical conduct. In addition, BEXT SPACE has established policies and procedures that are
applied in all company decision-making processes. The highest standard is consistently applied,
and BEXT SPACE keeps updated with new regulatory changes related to its fiduciary obligations.



All employees are informed of their fiduciary duty with our clients by being hired. Subsequently,
they are required to re-declare their knowledge and commitment to their fiduciary
responsibilities annually. Relationship managers are trained to understand the meaning of
fiduciary duties and the proper disclosures to be made. In each Investment Management
Agreement that BEXT SPACE enters into, BEXT SPACE undertakes with clients that the powers
and obligations of BEXT SPACE concerning the Portfolio investment will be exercised honestly, in
good faith and in the client’s best interest.

BEXT SPACE, using an approach based on the previous analysis that has been carried out of
exposure to the risk of BC / FT concerning our activity, has developed the set of internal control
policies and procedures for the fulfilment of its legal obligations for being Obliged subject of
Spanish regulations and with the ultimate objective of preventing and preventing operations
related to money laundering and terrorist financing.

These internal control policies and procedures, complying with the legal provision contained in
Law 10/2010 and its Regulations, are fully documented in the Manual for preventing money
laundering and terrorist financing, also known as the Manual of Prevention.

BEXT SPACE has established an internal organizational structure that allows it to satisfactorily
and sufficiently complies with the obligations set in the current legislation on BC / FT and with
the commitments assumed by our Entity in this area of prevention and prevent us from being
used in operations related to money laundering or terrorist financing.

This organizational structure will be made up of:

e Internal Control Body at the group level (OCl), which will coordinate all the necessary
policies and actions in this matter.

e The Representative before the Executive Service of the Commission, appointed from
among the people who hold administrative or management positions in the group.

e The Unit for the Prevention of Money Laundering and Terrorism Financing is added to
the role exercised by the Administrative Body as the highest authority and
responsibility for the preventive policy in the field of BC / FT.

Likewise, prevention work is also the responsibility of all managers and employees of the Entity.
They are obliged to comply with the internal control policies and procedures developed in this
Prevention Manual.



Directors are responsible for controlling and directing the company in the interest of all
shareholders. Boards are expected to be effective and accountable. Directors should not be
beholden to any other director because of their position on the board and should express their
views freely. Boards should be composed of an appropriate balance of executive and
independent directors. The roles of chairman and CEO should be separate. When the parts are
combined, they should have independent solid non-executive representation.

Directors should have significant shareholdings to promote alignment with shareholders at
large.

Boards should periodically consider the issue of gender and ethnic diversity concerning board
composition and employee population.

When considering the re-election of the board and individual directors, complete biographical
information must be disclosed to shareholders.

We believe that opposing resolutions for the election or re-election of a director is an action of
last resort due to the potentially significant adverse effects to the company of removing a
director at a shareholders' meeting.

An active and informed voting policy is integral to our investment philosophy. In our view,
voting should never be decoupled from the underlying investment management activity. We
seek to value our clients and protect our interests as shareholders in exercising our votes. We
consider the issues, meet with management if necessary and vote accordingly.

We aim to vote on all resolutions at the general meetings of the companies in BEXT SPACE's
actively managed portfolios and our passive holdings in Spain. Normally, BEXT SPACE votes by
proxy at general meetings, but on occasion, we will attend a public forum when our clients'
interests are best served if we do so.

In considering resolutions, we try to support management. Still, the final decision will be
determined by assessing the impact on our investments and the long-term interests of our
clients. In deciding our vote, several factors will be considered, including our voting policy,
company-specific information and the extent to which we have obtained any additional
information necessary to make an informed decision.

We will vote against proposals that compromise the interests of our clients. We may not vote in
favour of resolutions where we cannot make an informed decision on the solution due to poor
quality of information or unsatisfactory response to questions raised on specific issues. We
always try to discuss any controversial resolutions with the company's management before
casting our vote to understand our objectives. However, we find it unnecessary to inform
investee companies before meetings about routine capital management resolutions that we
oppose, as our position is clearly defined.



Loan stock may be withdrawn whenever there is a vote on any matter affecting the value of the
shares held or, in any case, deemed necessary to the interests of our clients.

These voting policy guidelines set out our expectations about the full range of shareholder
issues and indicate our voting position in this regard. Our approach is similar in all international
markets based on best practices in Spanish corporate governance and investment management.
We expect the companies we invest in to be suitable and successful over the long term by
balancing strong leadership and accountability.

We prefer to vote "For" a resolution or "Against". On occasion, when we are concerned and/or
lack information, we may "Abstain". Investee policies, agreements and data that do not conform
to our voting guidelines and local market standards are usually voted against. Conversely,
policies, contracts and information that do not conform to our voting policies, but reflect
standard practice in the local market, will generally be supported. We may abstain from
proposals that do not meet our expectations. Still, the company has made changes or promised
changes that would significantly improve the position or has not had sufficient opportunity to
discuss our concerns.

Shareholders' meetings provide an important opportunity for shareholders to hold directors
accountable and for shareholders to express their views on its strategy, corporate governance
and corporate social responsibility.

Changes to a company's articles/constitution should consider the company’s need to continue
operating efficiently and effectively while respecting and maintaining the rights and protections
afforded to shareholders. The powers granted to directors should not be excessive, and
shareholders’ ability to hold directors accountable should be sufficient. In principle, all
shareholders are equal, and companies should not issue classes of shares that confer different
rights.

Corporate auditors should, in principle, be independent of boards of directors and
management. Independence may be compromised by the fees they receive.

Through disclosure to shareholders and other stakeholders, companies should demonstrate
that all risks facing the company have been identified and assessed and that effective
governance and management structures are in place.



Companies are expected to demonstrate that their operations take account of all applicable
laws and regulations. Environmental and social issues are an integral part of long-term planning
and decision-making to ensure that non-financial risks are identified, and contingencies put in
place.

We encourage companies to regularly publish sustainability or corporate social responsibility
reports and seek shareholder approval.

Shareholder resolutions regarding environmental and social issues seeking greater disclosure,
operational reviews, strategy changes, etc., will be considered on their merits, considering
existing company practices and board recommendations.

It is the aim to promote greater shareholder engagement and improve transparency in
corporate ownership by requiring asset managers, such as BEXT SPACE, to disclose certain
information to institutional investors, such as life insurance companies and pension plans, as
defined in the Directive.

BEXT SPACE believes that the long-term success of companies is supported by effective investor
management, high standards of corporate governance and transparent engagement policies. If
a company is well managed, it is more likely to succeed over the long term. BEXT SPACE
conducts all investment management and proxy voting engagements intending to protect and
enhance the long-term value of client assets. BEXT SPACE is committed to transparent working
investment management activities to support our clients' long-term sustainable performance.

BEXT SPACE follows and supports institutional investors' compliance with ownership
responsibilities concerning their holdings.

BEXT SPACE's management team advocates for responsible share ownership and oversees our
stewardship of the companies we invest in. Active voting is an integral part of our investment
approach, so we believe that exercising our votes adds value and protects our clients' interests
as shareholders.

We extend these principles to our investments in listed shares in Spain and abroad, taking into
account relevant local differences, including regulations and legal frameworks, corporate
structures and market practices. The prioritization of BEXT SPACE's management resources is
based on several factors, including the significance of the issue and the size of BEXT SPACE's
holding. We will focus on issues that are likely to be material to the value of the company's
shares, as a general rule, where the BEXT SPACE holding is a small fraction of the company's
total equity, and a small fraction by the value of a fund, proportionately fewer resources will be
applied to the engagement (reflecting the reality that BEXT SPACE's influence is less significant).

This policy sets out how we comply with the requirements of the Shareholder Rights Directive,
and its scope covers all assets under management.



Management activities, such as monitoring and engagement with investees and voting at
shareholder meetings and reporting to clients, are carried out in an integrated manner by the
management committee. To ensure an integrated approach, regular investment meetings are
held with investees (and potential investees), with representation from each team.

The initial decision to purchase shares in a company is likely to include reviewing BEXT SPACE's
published materials, researching brokers, meeting with directors and visiting the company's
facilities. The effort made at the beginning of the investment process forms the basis of our
management activities. We try to understand our investments, their opportunities and their
risks fully.

We then monitor the company and maintain an open and purposeful dialogue throughout the
holding period; this is described in more detail in the next section. BEXT SPACE will proactively
engage on any issues that could affect a company's ability to deliver long-term sustainable
performance and value. We will actively promote changes where companies fail to meet our
reasonable expectations. These changes can range from formulating a new strategy to
appointing new directors.

Regular and proactive monitoring, which includes an open and purposeful dialogue with
investees, allows us to determine whether the board of directors is fulfilling its mandate to
shareholders and, ultimately, whether an investment remains appropriate. This monitoring
process typically includes:

e Organize regular meetings with executive management, the President and/or other
non-executive directors.

e Daily monitoring of company announcements.

e Review of company results (annual and interim).

e Review of external research materials (e.g., broker research reports).

e Attendance at the company's capital markets investor days and site visits.
e Attendance at broker meetings to discuss investment recommendations.

e Participation in company-specific discussions with companies on essential topics, such
as strategy, performance and non-financial issues (environmental, social and corporate
governance factors; capital structures; board performance and understanding of board
fulfilment of its responsibilities; succession planning; compensation; and culture).

e Attend company engagement/corporate governance meetings (organized by companies
to enhance engagement and provide a forum to discuss governance and responsible
investment issues).



e Discussions with the remuneration committee chair (particularly when the company is
reviewing its remuneration policy or before general meetings at which sensitive or
controversial resolutions are put to the vote).

e Correspond with non-executive directors where issues have been raised with
management but not progressed.

e Maintain a record of all interactions with companies.

Company boards of directors must consistently satisfy customers, shareholders and employees'
reasonable expectations and act responsibly to society as a whole to ensure long-term success.

We expect the boards of directors of our investee companies to comply with the Company’s
Governance policies or its equivalent in the relevant jurisdiction and with the same spirit. It is
incumbent on a company to explain why it deviates from the principles of the policies (or its
equivalent), and based on this explanation, we will determine the appropriateness of the
deviation on a case-by-case basis.

On specific occasions, we may support non-code resolutions — which we believe are correct for
the given circumstances or moving towards compliance — after discussing the details with the
company.

BEXT SPACE seeks to maintain a close dialogue with the companies in which it invests and is
willing to become an insider to facilitate discussion on price-sensitive issues such as
transactions, capital increases, acquisitions and management changes. Appropriate procedures
are in place to manage such information.

BEXT SPACE will engage in any matter that could potentially affect a company's ability to deliver
long-term sustainable performance and value to our clients. Issues may include, but are not
limited to:

e Business strategy

Performance

e Financing and capital allocation

e Governance

e Risk management

e Management and employees

e Acquisitions and disposals

e QOperations

e Internal Controls

e Composition and organization of governance structures and committees

e Sustainability



e Compensation policy, systems and performance
e Culture

e Environmental and social responsibility

e Quality of disclosure

The approach adopted by BEXT SPACE will be issue-specific. Engagement methods include, but
are not limited to, the following:

e Letters and e-mails to companies and relevant stakeholders

e Meetings and/or calls with senior management or company stakeholders
e Visits to operations

e Visits to suppliers in the company's supply chain

e Participation in roadshows

We seek to achieve our objectives through mutual agreement and confidence whenever
possible. Still, we may be willing to publicise matters by taking them to the national press or to
support the request for a meeting, or request an appointment ourselves, so that the
shareholders as a whole can vote on the matters in dispute.

Prioritization of BEXT SPACE's resources is based on several factors, such as the importance of
an issue and the size of BEXT SPACE's stake. We will focus on matters that are likely to be
material to the value of the company's shares, as a general rule, where BEXT SPACE's stake is a
small fraction of the company's total equity, and a small fraction by the value of a fund,
proportionately fewer resources will be applied to the engagement (reflecting the reality that
BEXT SPACE's influence is less significant).

We always seek to discuss any controversial issues before casting our vote to understand our
objectives. We regularly monitor the progress of engagements against identified goals. For BEXT
SPACE, confrontation with boards of directors at shareholder meetings represents a failure of
corporate governance.

Together with the Corporate Finance & Stewardship team of Stoneweg, the Investment team
typically conducts the confrontation, which may involve meetings with the company's chairman
and/or lead independent director, the executive team, other shareholders and/or the
company's advisors. In a limited number of cases, it may be appropriate for the chief executive
officer or chief investment officer of BEXT SPACE to be involved.

We believe that corporate boards must consistently satisfy customers, shareholders, and
reasonable employee expectations and act responsibly to society as a whole to ensure long-
term success. The focused intervention will generally begin with improving our understanding of
the company's position and communicating our position to the company. This could include
initiating discussions with the company's chairman and/or advisors. We may also speak with key
independent or other non-executive directors and other shareholders. The degree of change we
can expect will vary depending on the nature of the issue. In any event, we expect companies to
respond to our questions straightforward and timely manner.



BEXT SPACE also regularly engages with other stakeholders. These interactions follow the same
procedure and use many methods with companies. They are recorded and tracked by the
Corporate Finance & Stewardship team. We may engage with policymakers or NGOs for various
reasons, such as increasing our understanding or influencing and feeding into the legislative
landscape as responsible investors.

As mentioned, an active and informed voting policy is an integral part of our investment
philosophy. In our view, voting should never be separated from the underlying investment
management activity. We seek to value our clients and protect our interests as shareholders in
exercising our votes. We study the issues, meet with management if necessary and vote
accordingly.

We aim to vote on all resolutions at the general meetings of the companies in BEXT SPACE's
actively managed portfolios and our passive holdings in Spain. Generally, BEXT SPACE votes by
proxy at general meetings, but on occasion, we will attend a public forum when our clients'
interests are best served if we do so.

In considering resolutions, we try to support management. Still, the final decision will be
determined by assessing the impact on our investments and the long-term interests of our
clients. In deciding our vote, several factors will be considered, including our voting policy,
company-specific information and the extent to which we have obtained any additional
information necessary to make an informed decision.

We will vote against proposals that compromise the interests of our clients. We may not vote in
favour of resolutions when we cannot make an informed decision on the solution due to poor
quality of information or unsatisfactory response to questions raised on specific issues. Before
casting our vote, we will always try to discuss any controversial resolution with the company's
management to understand our objectives. However, we consider it unnecessary to inform
investee companies before meetings about routine capital management resolutions to which
we usually object, as our position is disclosed.

Loan stock can be withdrawn whenever there is a vote on any issue affecting the value of the
shares held or any point deemed necessary to the interests of our clients.

We prefer to vote "for" a resolution or "against". On some occasions, when we are concerned
and/or lack information, we may "abstain". Investee policies, agreements and data that do not
conform to our voting guidelines and local market standards are usually voted against. Policies,
agreements and information that do not conform to our voting policies, but reflect standard
practice in the local market, will generally be supported. We may abstain from proposals that do
not meet our expectations. Still, the company has made changes or promised changes that
would significantly improve the situation or have not had sufficient opportunity to discuss our
concerns.

Concerning other shareholder rights, BEXT SPACE may nominate or appoint new directors as a
method of escalation following other unsuccessful procedures of engagement when a company
has consistently failed to meet our reasonable expectations.



As noted above, attendance at shareholder meetings and access to management are the
primary means we use at BEXT SPACE to monitor and engage with our investee companies.

BEXT SPACE is willing to collaborate with other Spanish and foreign investors when it is in the
best interest of our clients. We strive to maintain good relations with other institutional
investors and support collaborative engagements organized by representative bodies and
others. We participate in the Investor Forum, created to increase proactive collective
engagement.

In deciding whether or not to collaborate with other shareholders, several factors are taken into
account, including:

e  Whether we can be more effective in our engagement unilaterally or collectively.
e The extent to which other investors' objectives are aligned with our own, and

e The potential sensitivity of the issue and the degree of confidentiality of discussions
with the company.

In addition, members of the management team participate in several formal and informal
external committees related to broader shareholder issues.

It is a fundamental requirement for a real estate company such as BEXT SPACE to act in the best
interest of its tenants or clients and/or their beneficiaries and to identify and manage conflicts
of interest. This is fundamental to our duty of care. Accordingly, our clients need to know that
Stoneweg Spain SL and/or BEXT SPACE will take appropriate steps to identify conflicts, manage
them effectively and treat our clients fairly.

In identifying conflicts of interest that may arise in providing services to our clients, BEXT SPACE
will consider the following:

a) Whether any entity related to Stoneweg Spain and/or BEXT SPACE is likely to obtain a
financial benefit, or avoid a financial loss, at the expense of a client (business-client
conflict); (b) Whether an entity related to Stoneweg Spain and/or BEXT SPACE is likely to
obtain a financial benefit, or avoid a financial loss, at the expense of a client.

b) If a customer is harmed or suffers a loss when an employee (immediate family member
by blood or third-degree) or other person related to an entity of Stoneweg Spain and/or
BEXT SPACE makes a profit (individual-customer conflict).

c) If a customer makes a gain or avoids a loss when another customer makes a loss or is
harmed (customer-client conflict).

d) If a Stoneweg Spain and/or BEXT SPACE entity, employee (direct blood or third-degree
relatives) or fund benefits at the expense of another Stoneweg Spain and/or BEXT
SPACE entity or fund (intra-group conflict).



Conflicts arising from employees' activities (e.g., external appointments, participation in public
affairs, personal political donations and personal investments) are also closely monitored and
managed.

We may encounter conflicts of interest related to our management activities from time to time.
It is the responsibility of our shareholders, our management company Stoneweg Spain SL, and
our board of directors to identify and manage such conflicts according to the Stoneweg Group
Conflicts of Interest Policy. Suppose any shareholder, member of Stoneweg Spain SL or member
of the board of directors is a party to the conflict. In that case, they must refrain from
participating in the activity related to the competition and the management of the conflict. In all
such cases, our goal is to ensure that these conflicts are appropriately identified and managed
to ensure that the best interests of our clients are served.

In all cases, when a conflict arises, it is identified and communicated by the Stoneweg group
and, where appropriate, a plan to mitigate the conflict will be agreed upon.



